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Foundation Remembers 
Tommy Gutierrez

Tommy Gutierrez, Cal Poly Pomona 
sociology student and Vista Market 
employee, passed away on January 31 in 
Chino Hills. He was 20 years old.

According to a San Bernardino County 
sheriff’s news release, Tommy was 
struck by a vehicle while crossing an 
intersection near his home. 

Tommy was a member of the Sigma 
Alpha Epsilon fraternity on campus. 
According to the Poly Post, his fraternity 
brothers say Tommy was a “model 
student, a dedicated and hardworking 
member of our community and a loyal 
and trustworthy friend.”

If you would like to help Tommy’s family 
during this difficult time, please visit his 
GoFundMe page at www.gofundme.com/3brslls.

The True Gentlemen of the California Alpha Beta Chapter of Sigma Alpha 
Epsilon would like to thank you for the love and support that you have 
shown the Gutierrez family, Payton family, and our chapter. Words cannot 
express the gratitude and appreciation we have for you.

We thank you from the bottom of our hearts.

The Brothers of Cal Alpha Beta
Sigma Alpha Epsilon

foundation.cpp.edu

PUBLISHED BY:

WHAT YOU SPEND ON 
CAMPUS … STAYS ON 

CAMPUS 

Surplus funds generated by all 
Cal Poly Pomona Foundation 

operations go back to the 
University to provide financial and 

facility resources to benefit 
students, faculty, and staff. 

Cal Poly Pomona Foundation. Inc.
Ph: 909.869.2912
Fx: 909.869.4549

Photo from GoFundMe
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Mark Your Calendars!

MARCH

3/2   Pizza with the Presidents

3/7–3/9  Blood Drive at Bronco Student Center

3/12   Daylight Savings Time

3/14   St. Patrick’s Day Luncheon at Los Olivos

3/20   First Day of Spring

3/27   Spring Quarter Begins

3/31   Cesar Chavez Day (Foundation and Campus Closed)

APRIL

4/11 –4/13  Blood Drive in BSC

4/18–4/19  Grad Fair in Bookstore Atrium

4/22   Earth Day
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Timekeeping Rules to Change for Nonexempt 
Employees

Foundation will soon implement changes to the “rounding” time punches for clocking in and out, 
which may impact employees who are paid hourly. The change will not impact employees who  
are exempt.

Historically, Foundation has used rounding rules for timekeeping purposes. A quick example of 
rounding rules can be seen when an employee clocks in for the day; currently, if an employee is 
scheduled to start work at 8:00 a.m., the employee may clock in anywhere from 7:54 a.m. to 8:06 
a.m., and the timekeeping system would count the clock-in time as 8:00 a.m., hence the term 
“rounding.”  

When we used paper timesheets (a method we discontinued more than 10 years ago), using rounding rules was fair 
to the employee, and it made sense since it was often difficult to know precisely when an employee arrived for work 
or departed for the day. However, technology has evolved measurably, and we now have about 100 employees who 
use their cellphone for timekeeping purposes (Kronos mobile), which continues to increase. As such, it is no longer 
necessary to use rounding rules for clocking in or out—those rules have served their purpose at Foundation.

Within the next 30 days, Foundation will phase out the rounding rules. Once the new rules are implemented, employees 
will be paid for the exact amount of time they work. What this means for a nonexempt employee is that when they clock 
in or out, the system will capture and record their exact times, and the time worked for the day will be actual time with 
no rounding applied. For example, if an employee clocks in at 7:54 a.m., the time that will appear in Kronos will be 7:54 
a.m., and that will be the time referenced for all calculations related to hours worked on that day. 

The rounding rules for calculating overtime will also change. The current rounding rules allow for overtime to be 
calculated in 15 minute increments for overtime worked from 1 minute to 15 minutes. For example, when an employee 
works three minutes of overtime, the employee would earn 15 minutes of overtime due to the way the existing 
rounding rules work. Once the rounding rules for overtime are changed, the system will calculate overtime based on the 
exact amount of overtime the employee has worked. Thus, when an employee works three minutes of overtime, the 
employee will earn and be paid for three minutes of overtime.

Please contact Employment Services if you have questions or if you would like to get more information about Kronos 
mobile.
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Foundation Board Remembers Dr. Ed Hohmann

At the Foundation Board of Directors meeting on February 23, President 
Soraya Coley took some time to remember Dr. Edward C. Hohmann, Jr., 
who recently passed at 72.

Dr. Hohmann was a member of the Cal Poly Pomona university 
community for over forty years, starting as an assistant professor and 
retiring as the dean of the College of Engineering.  

Dr. Hohmann was a Foundation board member for 12 years, from 1995 
through 2010 intermittently, and held the position of vice chair for seven 
years (2003–2010).  

He is remembered as insightful and unfailingly cheerful and helpful to all 
who knew him.  

Dr. Ed Hohmann in the lobby of the 
Engineering Lab building at Cal Poly Pomona. 

Photo by Tom Zasadzinski

Note of Gratitude from Up ‘Til Dawn

Yet another year, yet another record. The students of Cal Poly Pomona were able 
to meet our goal of raising over $50,000. We had over 300 participating in an 
over-night event. This event raises funds and awareness about the children of St. 
Jude Children’s Research Hospital. Thank you Foundation for donating towards the 
students of Cal Poly Pomona!

Raul Hernandez-Crespo
St. Jude’s Up ‘til Dawn 

Cal Poly Pomona students raised over $50,000 
for St. Jude Children’s Research Hospital
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Foundation Hosts Welcome Fair for Southern 
California Edison Employees

On Wednesday, February 15, the Foundation hosted an 
event to welcome new and existing Southern California 
Edison employees to the Cal Poly Pomona campus. 

Southern California Edison opened their third building 
in Innovation Village last year, and has been relocating 
staff from various areas. Another wave of new employees 
relocated this past January.

Numerous Foundation dining venues joined the welcome 
fair, including Qdoba, Starbucks, Subway, Einstein Bros. 
Bagels, Innovation Brew Works, Peet’s Coffee & Tea, 
Kellogg West Catering and the Farm Store. Each venue 
offered giveaways and distributed food or drink samples. 

Kellogg West Conference Center & Hotel offered coupons, 

raffled a gift basket, and informed attendees of their 
meeting facilities and hotel offerings. Information about 
Kellogg House was also distributed. 

The Bronco Bookstore was in attendance and offered 
information about their merchandise and services, 
including Bronco Gear and Bronco Tech. 

All attendees had the chance to spin a wheel to win 
various prizes, including dining coupons, t-shirts, hats, 
Innovation Brew Works growlers and Starbucks mugs. 

The event was an enormous success; hundreds of 
Southern California Edison employees attended the 
welcome fair and learned about the various services 
available to them. 
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Louis F. Rodriguez, a Subway 
employee, gets ready to serve 

sandwiches at the Southern 
California Edison Welcome Fair.
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Foundation Appoints New Head Brewer for 
Innovation Brew Works

Cal Poly Pomona Foundation has selected Richard Thompson as 
the new head brewer for Innovation Brew Works. As head brewer, 
Richard will be responsible for the brewing operations, developing 
new recipes, assisting with brewing classes, providing private 
tours and building the Innovation Brew Works brand. 

In 2014, Richard earned a WBA international diploma in brewing 
technology certificate from the Siebel Institute of Technology 
in Chicago, the oldest brewing school in the United States with 
satellite campuses in Munich and Montreal. The brewing program 
teaches students the sciences and technologies that are used in 
breweries of all sizes. 

“Richard brings with him a solid foundation of formal brewing education and experience to take our educational and 
brewing program to the next level at Innovation Brew Works,” says Aaron Neilson, director of dining services. “We 
are excited to have Richard on the team.”

Richard started experimenting with home brewing in 2004 when he lived in Portland. His part-time hobby eventually 
grew into a long-term passion. 

“I am very passionate about what I do,” says Richard, “There’s an enormous sense of personal reward and 
accomplishment that comes from having achieved the perfect brew.”

Richard worked as an assistant brewer at Innovation Brew Works when it first opened in late 2014 before accepting 
a position at Ritual Brewing Co. in Redlands. He is now back at Innovation Brew Works and is ready to advance the 
venue.  

“I hope to be able to experiment, win awards, build our name as a brewing institution and bring in new customers 
interested in Innovation Brew Works,” says Richard. 

For more information about Innovation Brew Works, visit www.iBrewWorks.com. 



    9



     10

Innovation Brew Works Welcomes More to the Team

MELODY YOUNG: MANAGER

Melody is a Cicerone certified beer server. She brings with her nearly 20 years of experience 
in the hospitality industry at highly regarded operations, such as the Mission Inn Hotel & 
Spa, Duke’s Bar and Grill, TAPS Fish House & Brewery, and Kluddes Gastropub. In addition, 
she worked at Ritual Brewing in Redlands when it first opened. 

Melody is working on getting the Innovation Brew Works staff certified through the Certified 
Beer Server program, a world-recognized, first-tier Cicerone certification that will engage 
service staff in the characteristics and proper service of the beers at Innovation Brew Works.

OWEN WILLIAMS: BREWING CONSULTANT

Owen is the co-founder of Ritual Brewing in Redlands and vice chair of the B.E.E.R. Advisory Board for the College of the 
Extended University at Cal Poly Pomona. As the original director of brewing operations for BJ’s Restaurants and Brewhouse, 
Owen trained many of the well-known brewers in California.

Owen assisted in the design and construction of Innovation Brew Works in 2014. Additionally, as a former faculty member 
of the Collins College of Hospitality Management program here at Cal Poly Pomona, Owen introduced hundreds of Cal Poly 
Pomona students to the craft beer industry through his Beer and Culture class taught at Collins College.

TAYLOR LANE: BEER QUALITY CONTROL SPECIALIST

Taylor received her master’s degree in biological sciences from Cal Poly Pomona and has 
been working at Ritual Brewing as a quality control technician since 2015. 

Taylor is bringing her expertise to Innovation Brew Works by developing a quality control 
program similar to the one she created for Ritual Brewing. This program covers everything 
from yeast maintenance to sensory specifications. Every batch is monitored weeks before 
the brew date up until the bottles reach shelf life. This program is designed to improve 
efficiency in the brewery and will allow Innovation Brew Works to catch issues long before 
they have any negative impact.
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Foundation Honored at Men’s Baskeball Game

As a corporate sponsor of Bronco Athletics, the Foundation was honored at 
the basketball game on February 2 between Cal Poly Pomona and Dominguez 
Hills. At the first time out, Brian Swanson, director of athletics, presented 
Foundation Executive Director Paul Storey with a basketball signed by all of this 
year’s basketball players. 

The Foundation has been a long time sponsor of Bronco Athletics and is in the 
second year of a three year corporate sponsorship. In 2016, the Foundation 
pledged $10,300 each year for three years. 

Prior to the big game on February 2, the Foundation hosted a tailgate party for Foundation employees in the 
multipurpose room behind The Den. Attendees enjoyed carne asada and enchiladas served by Kellogg West Catering.

In addition, the Foundation set up a banner and table inside the gymnasium’s lobby. The banner featured two 
Foundation units: Kellogg West and Kellogg House. The table was filled with general Foundation information, Kellogg 
West brochures and free keychains for guests.
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The 2016–2017 Norman J. Priest Scholarship 
Winners

Congratulations to Pachet Bryant and Wayne Page, the 
two recipients of the Norman J. Priest Scholarship. Pachet 
and Wayne were recognized at the Foundation board 
meeting on Thursday, February 23. 

The Norman J. Priest Scholarship is given to Foundation 
full-time employees who embody the ideals of former 
Foundation board member Norman J. Priest through their 
community service, leadership skills and involvement in 
the Foundation. 

In order to be considered, students must submit a résumé, 
a recommendation letter from both a supervisor and a 
Foundation staff member, and an essay. The essay must 
address how the Cal Poly Pomona Foundation has helped 
them with their educational goals and how the award will 
help them achieve their career and educational goals. The 
essay also highlights how participation and leadership in 
community service will help them achieve their goals.

Submitted applications are reviewed by Mrs. Halo Priest, 
her son James Priest and a Foundation scholarship committee.

Congratulations, Pachet and Wayne!

From left to right: James Priest, President Soraya Coley, Wayne Page, 
Pachet Bryant and Foundation Executive Director Paul Storey
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Jairon has been a loyal Kellogg West Foundation 
employee since October 3, 2008.

Jairon is a seasoned Kellogg West staff member and 
performs well in any task assigned to him. He is a 
well-rounded bartender, catering driver, catering 
attendant and dining room attendant.

During the last few busy months, Jairon has been 
supportive to the overall Kellogg West and Kellogg 
House operation; his versatility has been a great 
asset. Although he attends school, Jairon’s availability 
has been excellent for our current business levels.

Kellogg West is delighted to award Jairon with 
the January 2017 employee of the month. He is a 
great employee and represents Cal Poly Pomona 
Foundation values.

Sincerely,
Oscar Villanueva
Kellogg West
Senior Food and Beverage Manager

airon Oliver

KELLOGG WEST EMPLOYEE OF THE MONTH – JANUARY 2017

J

Oscar Villanueva and Jairon Oliver
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Bronco Bookstore Blurbs ...

The textbook department is preparing for spring quarter, which begins on March 27. Between placing orders, preparing the 
sales floor and processing web orders, we’re also gearing up for buyback which begins on March 9 and ends March 17.

The bookstore will also be open during spring break. Check our website for hours: www.broncobookstore.com. 

Textbook News and Spring Break Hours

Students can compare prices and place orders now at https://pomona.verbacompare.com, and we’ll prepare their orders to 
be picked up or shipped out starting March 6. 

Spring 2017 Textbooks Available for Students to Preorder NOW

Upcoming Cal Poly Pomona graduates can take care of all their graduation needs at the 2017 Grad Fair on April 18 and 19 
from 9 a.m. to 6 p.m. inside the Bronco Bookstore and atrium. Attendees will be able to get their bachelor’s and master’s 
grad packages at discounted prices, buy their class ring, purchase graduation frames and order custom announcements to 
send to family and friends. Vendors from Jostens, Herff Jones, Graduation Day Flowers and many campus partners will be 
there to provide all the information needed for the future graduates!

Graduates can also preorder grad packs now at www.BroncoBookstore.com/grad.

Bronco Bookstore to Host Annual Grad Fair
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Poly Trolley Hosts Re-Grand Opening Celebration

The Poly Trolley left campus in early January for various 
upgrades, and was expected to make its return during 
Cal Poly Pomona’s Homecoming event in late February. 
Fortunately, the Poly Trolley’s refurbishments were 
completed earlier than expected and came back to 
campus in mid-February.

To celebrate its return, a re-grand opening event took 
place on Thursday, February 16 at its usual location on 
Olive Lane. During the two-hour celebration, Poly Trolley 
employees handed out samples of their new veggie 
bowl, featuring CPP-grown vegetables, and the Starbucks 
Nariño 70 Cold Brew. Attendees also received coupons 
and were able to play giant jenga. 

The Poly Trolley also brought back their popular tater 
tots, which can now be topped with ranch, chipotle or 
sriracha sauce. 

For updates and whereabouts, follow the Poly Trolley on 
Twitter (@polytrolley). 

Lin Goode, Poly Trolley manager, hands out Starbucks samples 
at the Poly Trolley re-grand opening event.
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The Poly Trolley brought back 
their tater tots, which can be 
topped with ranch, chipotle or 
sriracha sauces.
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Los Olivos Gets New Assistant to the General 
Manager

Maher Elkurd is the new assistant to the general manager at Los Olivos. Maher brings with him 
over 25 years of food management experience and over 10 years in the dining operations at 
University of California, Irvine. Maher graduated from Citrus College in 1986 and attended Cal Poly 
Pomona for several years as a hotel restaurant management major. 

Maher will be assisting the general manager in day-to-day front-of-house operations at Los Olivos. 

“We look forward to Maher taking our resident dining experience to the next level today and well into the future,” says 
Aaron Neilson, director of dining services. 

Los Olivos Celebrates Mardi Gras

Los Olivos celebrated Mardi Gras on Tuesday, February 28 with live music 
and delicious food. From cheese grits to spicy seafood gumbo, Los Olivos 
served a scrumptious array of southern flavors. Those with a sweet tooth 
were able to treat themselves with caramelized plantains or Louisiana 
bread pudding soufflé. 

Local band Dope by Design played jazzy and funky tunes to enhance the 
overall ambiance. This is the third year in a row the band has played for 
the Mardi Gras luncheon. 

Los Olivos will host their St. Patrick’s Day luncheon on Tuesday, March 14. 

For Los Olivos hours, visit www.CPPDining.com.

Local band Dope by Design plays at the 
Mardi Gras luncheon.
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Abigail Jasso, Los Olivos 
employee, brings out a 
tray of chicken wings at 
the Mardi Gras luncheon.
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raig A. Laubach
Employee Profile

Title: Full-time ESL instructor

Length of employment: 2.5 years full time; 4.5 years part time

I have a talent for ... I have a strong kinship with animals. I might have innate cat whisperer abilities too. When I met my 
wife’s 11-year-old cat for the first time, he hadn’t ever really been sociable with people. Now he begs me to touch his belly 
two, maybe even three times a day.

No one would ever guess … My family used to raise Siberian huskies. I once had over fifty dogs to deal with on a daily 
basis.

What’s your biggest accomplishment? Looking back, most of what I consider major achievements have been the 
afterthoughts of doing work that I really enjoyed doing for its own sake. However, when I was in third grade, I went to a 
speech therapist to work on diminishing a complicated speech issue I had developed. Working with the therapist turned 
out to be a grueling undertaking from which I suffered intensely but privately. I scarcely remember communicating with my 
parents or anyone else about how difficult my experience had been. I typically received a scratch-and-sniff sticker at the 
conclusion of a session. Those small rewards really took the sting out of the process. 

What’s your biggest challenge? I love doing a lot of things, so my biggest challenge is figuring out what to focus on.

What’s your favorite movie? I have too many favorites, but the film Koyaanisqatsi by Godfrey Reggio really made an 
impact on me when I saw it as a freshman in college. 

What’s your favorite song? Once again there are too many to consider. There is a song I really like called “Port Rhombus” 
by Squarepusher that I listen to quite a bit.

What are your hobbies? Writing music, philosophy, powerlifting, reading, hiking

If you could have one superpower, what would it be and why? I wish I could transport my pets as plastic miniatures. I’m 
not greedy; I just want to save a couple bucks when I travel. 

What’s on your bucket list? I’d really like to learn one more language fairly well. I’m working on German at the moment.

If you could meet any public figure, living or departed, who would it be and why? I would like to go back in time to 
congratulate the philosopher Epicurus for proposing important solutions to the problems of atomism. His suggested theory 
had an important impact on the way a certain philosophical methodology developed in the West. I like solutions that 
outmode problematic frameworks, like his did. 

What was your favorite childhood TV show? I was equally terrified of and enamored with the show “Land of the Lost.” 

If you could travel anywhere in the world, where would you go and why? A former teacher of mine traveled to Antarctica 
and said it was one of the most impressive travel experiences he had ever had. I’m interested in repeating his journey, but 
my wife probably isn’t. She can be convinced slowly, however. A steady regimen of penguin-themed movies might give me 
some necessary leverage.

C
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Foundation’s Tax Exempt Determination Letter

As you may know, each year the Foundation requests a more recently dated determination 
letter regarding its tax exempt status with the Internal Revenue Service (IRS) for donors 
and granting agencies (public and private) who may require a copy of the letter with their 
application or formal funding proposal. The request is not a renewal or a reapplication of our 
exempt status, which was approved by the IRS on July 26, 1966, but rather to provide a current 
letter, as once approved, an organization is not required to renew or reapply for a 501(c)(3) 
exemption. 

The determination letter states the Foundation is not a private foundation as defined under 
section 509(a) because the Foundation is described in section 509(a)(3) as an organization, 
which is operated in connection with one or more such organizations, i.e. university, and is not controlled directly 
or indirectly by one or more disqualified persons other than foundation managers and other than one or more 
organizations.

The determination letter goes on to say donors can deduct contributions they make to the Foundation as provided 
in section 170 and the Foundation is allowed to receive tax deductible bequests, legacies, devises, transfers or gifts 
from an estate. In addition, we are required to file an annual return form 990, and if not filed within three years, our 
exempt status will automatically be revoked on the filing due date of the third required return or notice.

The Foundation is a public charity and exempt under section 501(a) as an “educational” organization, and 
accordingly, we are not allowed to participate in or intervene in (including the publishing or distributing of 
statements) any political campaign on behalf of (or in opposition to) any candidate for public office.

The IRS defines “charity” broadly and divides charities into two categories: public charities and private foundations. 
Public charities receive funding from a variety of sources, or they may generate income from activities related to the 
purpose they support. Some public charities are exempt because they support other public charities.  

The determination letter is a vital document that every organization must keep safe. The Foundation maintains the 
letter with our Corporate Documents and Disclosures on the Foundation website.

If you have any questions or would like to discuss the Foundation’s determination letter further, please contact David 
Prenovost at ext. 2948 or dfprenovost@cpp.edu and thank you for your support of the Foundation.
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W.K. Kellogg Foundation Audit of the Endowment 
Financial Report
In 2010, Cal Poly Pomona was gifted $42,000,000 by the W.K. Kellogg Foundation to establish the Kellogg Legacy Project 
Endowment. The foundation’s president and CEO, Sterling K. Speirn, reiterated that Kellogg was a strong believer in 
higher education.

The endowment report was last audited for the 2011–2012 fiscal year, and we received the notice of audit for the 2015–2016 
year from Brian Schneider, the foundation’s associate director of internal audit on November 22, 2016.

On February 20 of this year, Cal Poly Pomona Foundation CFO David Prenovost received notification from Mr. Schneider that 
the financial report we submitted was accepted as presented, and that the financial audit was successfully concluded.

Please view the original letter on the following two pages.

Foundation 2016 Year-End Processing of IRS Forms
For all 2016 year-end W2 and 1099-MISC forms, the IRS required the electronic filing of all forms by Tuesday, 
January 31, 2017. This year, the IRS did not allow for an automatic extension of filing these forms to March 15.

Employment Services processed and distributed 2,078 W2s on January 26, 2017, covering more than $19 million 
in payroll. Additionally, all 250 1095 forms, which indicates that an employee has the minimum essential health 
coverage, were processed and distributed on January 31, 2017.

The Foundation’s accounts payable department issued 477 2016 1099-MISC forms for payments to independent contractors 
for non-employee compensation, totaling $2.5 million, $4,999 out-of-state withholding payments, $10,586.45 for rental 
payments, and $23,600 for prize and award payments.

In addition, 19 Form 592-B for Resident and Nonresident Withholding Tax Statements were mailed on January 27, 2017.

Jason DeBellis, general accountant, and Randy Wallace, assistant director of real estate, submitted 27 1098 forms for mortgage 
interest payments totaling $57,903.49 in 2016. These forms were also filed electronically to the IRS by January 31, 2017.

One 1099-INT was also prepared for interest earned and paid in 2016 in the amount of $5,747.22.
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Unaudited Financial Statement Highlights – Dec. 2016

EXECUTIVE SUMMARY
The purpose of this article is to provide information related to the unaudited financial performance of the Foundation for the 
month of December 2016.  The Foundation generated a monthly surplus greater than budgeted, the majority due to Restricted 
Program pledges, Continuing Education and Unrestricted Program Activities.

ENTERPRISES
Summary – For the month 
ended, the Enterprise operations 
generated a surplus greater than 
budgeted mainly due to Dining 
and Housing operations.

Bronco Bookstore – Revenues 
exceed budget by 24% or 
$100,156 due to hardware and 
soft good sales. Cost of goods 
is 77% versus 70%; payroll and 
expenditures are 30% versus 
44% of budgeted revenues. 
We appreciate the University’s 
support and the President’s 
request that what we spend on 
campus stays on campus. 

Dining Services – Revenues 
exceed budget by 2% or $13,712. 
These revenues consist of 62% 
from retail and 38% from board 
operations; cost of goods sold 
is 30% versus 35% of budget, 
salaries and expenditures are 
94% versus 87%  budgeted.  Retail 
revenues are 97% or $14,407 
short of budget; cost of goods 
is 33% versus 35% of budget, 
salaries are 60% versus 53% 
of budget and expenditures 
are 43% versus 39% of budget 
generating a deficit of $191,916 
versus $150,776 budgeted. Board 
operation revenues exceed budget 
by 10% or $28,119; costs of goods 
are 24% versus 35% of budget, 
salaries are 37% versus 34% of 
budget and expenditures are 42% 
versus 43% of budget generating 
a deficit of $8,558 versus $33,625 
budgeted. 

Monthly 
Budget

Monthly 
Actual

Monthly 
Variance

Y T D 
Budget

Y T D 
Actual

Enterprise Activities
Bookstore (64,014) (39,498) 24,516 (46,911) (56,508)

Dining Services (185,185) (201,331) (16,146) (238,694) 184,672 
Kellogg West Conf. & Hotel (31,799) (16,793) 15,006 (6,586) 157,443 
University Village Housing 378,015 424,669 46,654 314,362 537,953 
     Subtotal: 97,017 167,047 70,030 22,171 823,560 

General Activities
Foundation Administration (187,882) (66,029) 121,853 (308,516) (291,911)
Real Estate Development (15,255) 14,899 30,154 (211,666) 714,696 
General Investments 169,508 217,895 48,387 565,519 834,757 
Building Rental 9,047 17,040 7,993 56,132 79,777 
     Subtotal: (24,582) 183,805 208,387 101,469 1,337,319 

Designated Funds (119,583) (43,016) 76,567 (680,828) (401,078)

Other Activities
Research Office 1,667 0 (1,667) 10,002 20,000 
Agriculture (11,557) (54,959) (43,402) 187,566 121,052 
Continuing Education (80,677) 239,625 320,302 366,425 509,663 
Fdtn Programs-Unrestricted 1 110,684 110,683 6 43,132 
     Subtotal: (90,566) 295,350 385,916 563,999 693,847 

Net Surplus/(Deficit) 
Unrestricted:

(137,714) 603,186 740,900 6,811 2,453,648 

Fdtn Programs-Restricted 175,830 1,585,845 1,410,015 1,422,993 (408,610)

Endowment Programs-
Restricted

789,814 661,484 (128,330) 2,829,514 3,552,766 

Assets Transferred to 
University

0 0 0 0 (133,320)

Net Surplus/(Deficit)
Restricted 

965,644 2,247,329 1,281,685 4,252,507 3,010,836 

Net Surplus/(Deficit) 
Grand Total:

827,930 2,850,515 2,022,585 4,259,318 5,464,484 
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Kellogg West Catering/Dining – Revenues exceed budget 
by 43% or $52,845, cost of goods is 25% versus 29%, 
salaries are 51% versus 65% and expenditures are 22% 
versus 30% of revenues generating a surplus of $2,811 
versus a budgeted deficit of $29,742.

Kellogg West Conference Center & Hotel – Revenues 
exceed budget by 35% or $23,338, salaries are 60% versus 
85% and expenditures are 59% versus 63% of revenues 
generating a deficit of $16,793 vs a budgeted deficit of 
$31,799.

University Village – Revenues exceed budget by $1,569, 
salaries and expenditures are 59% versus 63% of budget 
generating a surplus greater than budgeted. 

GENERAL ACTIVITIES
General Activities reported a surplus greater than budgeted 
mainly due to administration activities for the capitalized 
sponsored grant funds for the greenhouse and unrealized 
gains from the general investment portfolio. 

DESIGNATED EXPENSES
Designated Gifts generated a year to date deficit of 
$401,078 versus a budgeted deficit of $680,828 and the 
actual deficit was 36% of budgeted for December.

OTHER ACTIVITIES
(presented year-to-date actual versus budget)

Sponsored Research has generated a year-to-date surplus 
of $20,000 versus a budgeted surplus of $10,002; year to 
date indirect revenues exceeding budget by 16.05% or 
$102,601 and direct grant expenditures exceed budget by 
5.4% or $346,592 generating an effective rate of 10.96% 
versus the budgeted rate of 11.5%.

Agriculture-Aid-to-Instruction year-to-date revenues are 
76% or $550,534 short of budget, costs of goods are 12% 
versus 20% of budget and payroll and expenditures are 
81% versus 72% of budget generating a year to date surplus 
of $121,052 versus a budgeted surplus of $187,566 due 
to Agronomy Farm, Arabian Horse Center, Ornamental 
Horticulture, Fruit Industries, Vet Clinic, Swine Activities, 
West Wind Ranch, Wasmansdorff House and Agriscapes.

Continuing Education year-to-date revenues are 66% 
or $1,400,945 short of budget mainly due to Global Ed 
Programs, CPELI Camps, Aviation Hospitality and Academic 
Studies Programs; payroll and expenditures are 81% 
versus 91% of budget generating a year-to-date surplus of 
$509,663 versus $365,425 budgeted.

Foundation Programs–Unrestricted includes the activities 
that are not third-party donor imposed stipulations.  
Year-to-date revenues are 70% or $89,790 short of 
budgeted due to prior fiscal year indirect cost recoveries 
allocation between unrestricted and restricted programs; 
expenditures (excluding Transfers to the University # 
7344) are 55% or $130,159 short of budget due to Bronco 
Student Welcome Week fees correction reversed in service 
and rental/land building expenditures, generating a year-
to-date surplus versus a zero budgeted. 

Endowment/Investment – Endowment year-to-date 
contributions are 9% or $592,488 short of budget 
generating a surplus of $22,388 versus a budgeted surplus 
of $621,502.  

Endowment investments are outperforming the budget as 
unrealized/realized investment earnings are $2.4 million 
versus budgeted of $1.7 million resulting in a surplus of 
$3.5 million versus a budgeted surplus of $2.2 million again 
due to the markets reaching new highs in the beginning of 
July, holding onto those gains through the end of the first 
quarter, hitting some headwinds in the month of October 
due to the political environment and soaring to new highs 
after the election as endowment investment surplus was 
$634,374 versus $686,227 for the month. 

Foundation Programs–Restricted – includes the activities 
that are third-party donor imposed stipulations. Year-to-
date revenues are 98% or $119,124 short of budget due to 
prior fiscal year indirect cost recoveries allocation between 
unrestricted and restricted programs; expenditures exceed 
budget by 48% or $1.7 million resulting in a net deficit of 
$411,592 versus budgeted surplus of $1.4 million.

If you have any question or need additional information, 
please contact David Prenovost at dfprenovost@cpp.edu or 
call (909) 869-2948.
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Unaudited Financial Statement Highlights – Jan. 2017

EXECUTIVE SUMMARY
The purpose of this article is to provide information related to the unaudited financial performance of the Foundation for the 
month of January 2017. The Foundation generated a monthly surplus greater than budgeted, the majority due to endowment 
and general investments, along with continuing education and dining services.

ENTERPRISES
Summary – For the month 
ended, the enterprise operations 
generated a surplus greater 
than budgeted mainly due to 
Dining and Kellogg West Hotel 
operations.   

Bronco Bookstore – Revenues 
are 99% or $21,281 short of 
budget due to new and used 
textbook sales/rentals. Cost of 
goods is 69% versus 69%; payroll 
and expenditures are 17% versus 
18% of budgeted revenues. We 
appreciate the university’s support 
and the president’s request that 
what we spend on campus, stays 
on campus. 

Dining Services –  Revenues 
exceed budget by 7% or $154,893. 
These revenues consist of 53% 
from retail and 47% from board 
operations; cost of goods sold 
is 30% versus 35% of budget, 
salaries and expenditures are 
53% versus 56%  budgeted. Retail 
revenues exceed budget by 6% 
or $68,910; cost of goods is 34% 
versus 37% of budget, salaries are 
35% versus 35% of budget and 
expenditures are 24% versus 26% 
of budget generating a surplus of 
$96,369 versus $19,656 budgeted. 
Board operation revenues exceed 
budget by 9% or $85,983; costs 
of goods are 26% versus 33% of 
budget, salaries are 19% versus 
19% of budget and expenditures 
are 27% versus 29% of budget 
generating a surplus of $306,040 
versus $178,944 budgeted. 

Monthly 
Budget

Monthly 
Actual

Monthly 
Variance

Y T D 
Budget

Y T D 
Actual

Enterprise Activities
Bookstore 212,277 220,837 8,560 165,366 164,329 

Dining Services 196,964 400,977 204,013 (41,730) 585,649 
Kellogg West Conf. & Hotel 3,542 38,720 35,178 (3,044) 196,163 
University Village Housing 389,456 391,437 1,981 703,818 929,390 
     Subtotal: 802,239 1,051,971 249,732 824,410 1,875,531 

General Activities
Foundation Administration 233,709 184,202 (49,507) (74,807) (107,709)
Real Estate Development (26,567) 118,747 145,314 (238,233) 833,443 
General Investments (44,271) 305,740 350,011 521,248 1,140,497 
Building Rental 9,197 17,495 8,298 65,329 97,272 
     Subtotal: 172,068 626,184 454,116 273,537 1,963,503 

Designated Funds (156,253) (153,913) 2,340 (837,081) (554,991)

Other Activities
Research Office 1,367 0 (1,367) 11,369 20,000 
Agriculture 18,482 (81,540) (100,022) 206,048 39,512 
Continuing Education 103,807 322,704 218,897 470,232 832,367 
Fdtn Programs-Unrestricted 1 30,916 30,915 7 74,048 
     Subtotal: 123,657 272,080 148,423 687,656 965,927 

Net Surplus/(Deficit) 
Unrestricted:

941,711 1,796,322 854,611 948,522 4,249,970 

Fdtn Programs-Restricted 175,830 122,897 (52,933) 1,598,823 (285,713)

Endowment Programs-
Restricted

317,730 2,050,529 1,732,799 3,147,244 5,603,295 

Assets Transferred to 
University

0 (27,924) (27,924) 0 (161,244)

Net Surplus/(Deficit)
Restricted 

493,560 2,145,502 1,651,942 4,746,067 5,156,338 

Net Surplus/(Deficit) 
Grand Total:

1,435,271 3,941,824 2,506,553 5,694,589 9,406,308 
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Kellogg West Catering/Dining – Revenues exceed budget 
by 44% or $44,377, cost of goods is 24% versus 29%, 
salaries are 61% versus 77% and expenditures are 23% 
versus 37% of revenues generating a deficit of $10,988 
versus $42,886 budgeted.

Kellogg West Conference Center & Hotel – Revenues 
exceed budget by 29% or $41,240, salaries are 33% versus 
40% and expenditures are 46% versus 58% of revenues 
generating a surplus of $38,719 vs $3,542 budgeted.

University Village – Revenues are 99% or $4,556 short of 
budget as occupancy is at 97% equal to budget during the 
academic year, salaries and expenditures are 62% versus 
63% of budget generating a surplus greater than budgeted. 

GENERAL ACTIVITIES
General Activities reported a surplus greater than budgeted 
mainly due to general investments unrealized gains and 
real estate development services have not been incurred.  

DESIGNATED EXPENSES
Designated Gifts generated a year-to-date deficit of 
$554,991 versus a budgeted deficit of $837,081 and the 
actual deficit is 66% of budgeted.

OTHER ACTIVITIES
(presented year-to-date actual versus budget)

Sponsored Research has generated a year-to-date surplus 
of $20,000 versus a budgeted surplus of $11,369; year-
to-date indirect revenues exceeding budget by 12% or 
$90,261 and direct grant expenditures exceed budget 
by 2% or $137,670 generating an effective rate of 11.1% 
versus the budgeted rate of 11.5%.

Agriculture-Aid-to-Instruction year-to-date revenues 
are 80% or $515,615 short of budget, costs of goods are 
12% versus 20% of budget and payroll and expenditures 
are 86% versus 72% of budget generating a year to date 
surplus of $39,512 versus a budgeted surplus of $206,048 

due to Agronomy Farm, Arabian Horse Center, Ornamental 
Horticulture, Fruit Industries, Vet Clinic, Swine Activities, 
West Wind Ranch, Wasmansdorff House and Agriscapes.

Continuing Education year-to-date revenues are 68% 
or $1,618,828 short of budget mainly due to Global Ed 
Programs, CPELI Camps, Aviation Hospitality and Academic 
Studies Programs; payroll and expenditures are 75% 
versus 91% of budget generating a year-to-date surplus of 
$832,367 versus $470,232 budgeted.

Foundation Programs–Unrestricted includes the activities 
that are not third party donor imposed stipulations. Year-
to-date revenues are 79% or $70,293 short of budgeted 
generating a year-to-date surplus versus a zero budgeted. 

Endowment/Investment – Endowment contributions year-
to-date are 10% or $686,362 short of budget generating a 
surplus of $36,845 versus a budgeted surplus of $725,085.  

Endowment investments are outperforming the budget as 
unrealized/realized investment earnings are $3.1 million 
versus budgeted of $2.0 million resulting in a surplus of 
$5.6 million versus a budgeted surplus of $2.4 million again 
due to the markets reaching new highs in the beginning of 
July, holding onto those gains through the end of the first 
quarter, hitting some headwinds in the month of October 
due to the political environment and soaring to new highs 
after the election as endowment investment surplus was 
$2.0 million versus $214,147 for the month. 

Foundation Programs–Restricted includes the activities 
that are third party donor imposed stipulations. Year-
to-date revenues are 99% or $33,872 short of budget; 
expenditures exceed budget by 46% or $1.9 million 
resulting in a net deficit of $285,713 versus budgeted 
surplus of $1.6 million.

If you have any question or need additional information, 
please contact David Prenovost at dfprenovost@cpp.edu or 
call (909) 869-2948.
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